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Report — The Transparency Act
Reporting period: 01.01.2025-31.12,2025, including material changes until 29.05.2026

This statement has been prepared at group level and covers Senfi Norway AS (org. no.
998735696) and its subsidiaries that are subject to the Transparency Act. The subsidiaries
are all owned 100% by Senfi Norway AS and are Norner AS (org. no. 898736032), Norner
Research AS (org. no. 912372200) and SCGN AS (org. no. 998736110). Senfi Norway AS is a
pure holding company without its own operational activities, employees in the value chain,
or direct supplier relationships. The parent company’s risk related to human rights and
decent working conditions therefore arises primarily through ownership and governance of
its subsidiaries. The parent company fulfills its obligations under the Transparency Act
through group-wide policies, management systems, and follow-up of the subsidiaries’ due
diligence assessments.

The Transparency Act in Norway requires businesses to assess if there is a risk of violations,
or actual violations, of basic human rights and a lack of decent working conditions in their

company and the supply chain. It follows from the Transparency Act § 4 that enterprises

shall conduct due diligence in accordance with the OECD Guidelines for Multinational

Enterprises. Norner AS (organization number 898736032) publishes this report on behalf of
itself and its sister company Norner Research AS (organization number 912372200) in

accordance with the Transparency Act.

About Norner and Norner Research

" Norner is a leading polymer Research and Development centre delivering industrial services.
The company is based in Norway, currently with 90 employees working in our new
technology centre with advanced laboratories, lab polymerization units and processing
pilots in Porsgrunn. The company is focusing on innovative and sustainable polymer
solutions in close co-operation with leading industries. Norner is owned by SCG Chemicals, a
leading integrated petrochemical company in ASEAN with main headquarter in Thailand.

Norner is committed to high ethical & HSE&Q standards, hereunder also social responsibility.
In this regard, Norner has a dedicated Director of Sustainability and Social Responsibility
represented by Thor Kamfjord.

Through transparent and responsible communication, Norner wishes to build confidence
and ensure that stakeholders have access to relevant information about our business and

practices.

Norner AS Web: www.norner.no Org.nr:  NO898736032MVA
Dokkvegen 20 Mall: post@normer.no

NO-3920 Porsgrunn
Norway



)

Norner is committed to a good working environment internally and to contributing to the
same in our chain of supplies. We acknowledge that respect for workers’ rights is essential
for a sustainable and ethical business.

Naorner has a working environment committee (AMU). The Working Environment Committee
consists of representatives of the employer, the employees and health personnel and work
to ensure that the working environment in the company is fully satisfactory. Further to this,
the company has employees in three unions, and has regular contact meetings with
representatives of the unions to discuss matters related to the employees. Norner has
annual performance review meetings with our employees to discuss working conditions,
tasks, personal development, and the working environment.

In Norner 95% of the employees are members of a union, mainly Styrke, NITO and TEKNA.

Management systems
Norner has implemented measures in the management system related to adherence to
human rights and working conditions. This includes:

e Part of the annual management review according to 1ISO9001

e Part of the HSE&Q policy

¢ Internally: Part of the Purchasing Procedure — purchasing from suppliers where there
can be a risk of violations, or actual violations, of basic human rights and a lack of
decent working conditions shall be avoided.

e Supplier qualification questionnaire Is conducted for suppliers defined as “critical”
suppliers. A major or critical supplier is a supplier that delivers goods or services
essential to Norner’s operations or customer projects, and/or where repeated
purchases from the same supplier result in an aggregated annual purchase value
normally exceeding NOK 50,000. The NOK 50,000 threshold is applied to ensure
risk-based and proportionate supplier due diligence, with repeated purchases above
this level triggering prioritisation in accordance with Sections 4 and 5 of the
Transparency Act.

e (Questions related to human rights and working conditions are included in our
Supplier Questionnaire

Due diligence assessments 2025-2026

The main input factor to the services of Norner is the work of the employees, who are all
based in Norway and under Norwegian law/Norwegian working environment regulations
and union rights, which ensures and supports good working conditions and human rights. In
addition, we have one consultant in Poland.

In 2025, Norner purchased goods from approximately 400 suppliers. Which 93% are
registered in Norway and about 7% outside Norway (mainly Europe, with a smaller share in
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Asia). The supplier base includes many low-spend suppliers (35% below NOK 10,000 and
77% below NOK 50,000). Supplier qualification questionnaires are received from 50 critical
suppliers. Our due diligence includes country-risk considerations, and suppliers linked to
higher-risk countries are subject to enhanced follow-up in line with the Transparency Act
and the OECD Guidelines for Multinational Enterprises.

We have categorized our suppliers into 11 categories — divided into services and products.
The following categories were created based on our supplier list:

Products:

e Chemicals, gases and laboratory supplies

o Electronics/IT and telephony (hardware)

e Equipment, building materials and machinery

e Operation and facilities services — ex Workwear and personal protective equipment
Services: '

e Banking, finance and legal service
Electronics/IT and telephony (subscriptions, software and support)
Equipment, building materials and machinery - Maintenance and technical services
Marketing and communication
Operations & Facilities Services (e.g., cleaning, waste management rental cost,
canteen/catering, travel, accommodation, energy)
Research & Staffing Services (include external research services, consultancy)
e Transportation and logistics

Methodology
The evaluation has been based on the country of origin, categories, and assessments of the

supplier within the risk categories.

The risk assessment was conducted with the assistance of external sources, such as:
Anskaffelser.no
heyrisikolisten.no
Regjeringen.no (sanctions)
Arbeidslivet.no
ITUC (Global Rights Index)
Corruption Perception Index

All suppliers, including country and annual volume are listed in each category. The risk
assessment has concluded green / yellow / green for each supplier.
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Summary of the due diligence assessments and further actions
No red flags regarding specific suppliers were identified in the assessments, however
products in “red categories” are purchased for internal use. The main red categories are:

- Electronics / IT. Annual purchase NOK 300.000 / 2 suppliers. Type of risks:
components in end-products from “red countries”. Norner’s suppliers are Norwegian
companies, these companies have their own due diligence assessments and
published declaration of Transparency). Planned action: review declaration of
transparency annually.

- Chemicals. Aannual purchase NOK 2 000.000 / 19 suppliers. Type of risks: produced
in “red countries”. Norner’s suppliers are Norwegian companies, these companies
have their own due diligence assessments and published declaration of
Transparency). Planned action: review declaration of transparency annually.

- Workwear and personal protective equipment (PPE). Annual purchase NOK 40.000
/ 3 suppliers. Type of risks: sub suppliers in “red countries”. Norner’s suppliers are
Norwegians that have their own due diligence assessments and published
Declaration of Transparency.

Given a broad supplier base (approximately 400 suppliers), Norner will continue risk-based
due diligence and enhanced follow-up of critical suppliers through supplier questionnaires
and supplier qualification activities.

- Continue to evaluate new and existing suppliers and, where appropriate, consolidate
the supplier base to reduce ad hoc purchasing. ‘

- Monitor and improve supplier selection through our ERP system to strengthen control
and traceability.

- Qualify and follow critical suppliers (e.g., via supplier questionnaires and assessments).

- Maintain supplier agreements with major suppliers, including relevant quality

~ requirements (e.g., 1SO 9001 / ISO 17025 where applicable).

- Prioritise suppliers with transparent supply chains and align expectations with OECD
due diligence principles.

- Continuously improve due diligence and procurement procedures related to human
rights and decent working conditions.

Duty to provide information
We encourage our customers, suppliers, and the public to report incidents related to labor
and human rights which can involve Norner as a customer, our suppliers and subcontractors.

Requests are asked to be provided by email, by using: transparencyact@norner.no

How Norner process information requests:

Norner AS Web: www.norner.no Org.nr:  NO898736032MVA
Dokkvegen 20 Mail: post@norner.ng
NO-3920 Porsgrunn

Norway



Due to the law, we will answer information requests within a reasonable time and no later

than three weeks from receiving the request (Act section 7 (Lovdata). If a request is
disproportionately burdensome, the deadline to respond can be extended to two months.

Information will not be shared in ways that conflict with The General Data Protection
Regulation (GDPR), or that could pose a risk to affected stakeholders or rights holders.
Sensitive information will only be shared with authorized people in Norner.

Mechanisms for raising concerns and remediation

If harm is identified, we will take appropriate action to ensure remediation. Where Norner
has caused or contributed to harm, the company will provide, or cooperate in, remediation
and/or compensation for those affected. Norner will also seek to ensure that relevant
mechanisms for raising concerns are in place and, where appropriate, involve affected
stakeholders and rights holders in shaping remediation and processes for raising concerns.

Norner will continue to focus on human rights and working conditions and will do annual
assessments related to this.
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